
 
 

ANTI-BULLYING POLICY 
 
Purpose 
The Illinois General Assembly has found that a safe and civil school environment is necessary for 
students to learn and achieve and that bullying causes physical, psychological, and emotional harm to 
students and interferes with their ability to learn and participate in school activities. Bullying has been 
linked to other forms of antisocial behavior, such as vandalism, shoplifting, skipping and going out of 
school, fighting, using drugs and alcohol, sexual harassment, and violence. It is the goal of the Board to 
create a learning environment in all its school communities where students are protected from bullying so 
they feel safe and supported in their efforts to succeed academically and develop emotionally into 
responsible, caring individuals. 
 
The Board asks every student, with the support of his/her/their parent(s), guardian(s) and the adults at 
school, to commit to the following principles, which will apply to everyone on school property and at 
school-related activities: 
•  I will not bully others. 
•  I will try to help anyone I suspect is being bullied. 
•  I will work to include students who are left out. 
•  If someone is being bullied, I will tell an adult staff member at school and an adult at home. 
 
Scope 
Bullying is contrary to Illinois law and this Policy is consistent with the Illinois School Code. This Policy 
protects Intrinsic students against bullying and harassment on the basis of actual or perceived race, color, 
religion, sex, national origin, ancestry, age, marital status, physical or mental disability, military status, 
sexual orientation, gender-related identity or expression, unfavorable discharge from military service, 
association with a person or group with one or more of the aforementioned actual or perceived 
characteristics, or any other distinguishing characteristic. The Board recognizes the particular 
vulnerability of students with actual or perceived disabilities and those who identify as or are perceived to 
be lesbian, gay, bisexual or transgender.  Nothing in this Policy is intended to infringe upon any expression 
protected by the First Amendment to the United States Constitution or Section 3 of Article I of the Illinois 
Constitution. 
 
Anti-bullying policy 
This Policy is based on the engagement of a range of school stakeholders, including students and 
parents/guardians.  The Board or its designee will re-evaluate this Policy every two (2) years based on an 
assessment of its outcomes and effectiveness, including, but not limited to, factors such as the frequency 
of victimization; student, staff and family observations of safety at school; identification of areas of a 
school where bullying occurs; the types of bullying utilized; and bystander intervention or participation.  
The information developed will be made available on the District’s publicly accessible website. 
Bullying is prohibited: 

1.)​ during any school-sponsored or school-sanctioned program or activity; 
2.)​ in school, on school property, on school buses or other Board-provided transportation, and at 

designated locations for students to wait for buses and other Board-provided transportation (“bus 
stops”); 

3.)​  through the transmission of information from an Intrinsic computer or computer network, or 
other electronic school equipment; 
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4.)​ when communicated through any electronic technology or personal electronic device while on 

school property, on school buses or other Board-provided transportation, at bus stops, and at 
school-sponsored or school-sanctioned events or activities; 

5.)​ when it is conveyed that a threat will be carried out in a school setting, including threats made 
outside school hours with intent to carry them out during any school-related or sponsored 
program or activity or on Board- provided transportation; 

6.)​ when it is a Student Code of Conduct (“SCC”) Group 5 or 6 behavior that occurs off campus but 
most seriously disrupts any student’s education. 

 
Definitions 
Bullying means any severe or pervasive (repeated over time) physical or verbal act or conduct, including 
communications made in writing or electronically, directed toward a student or students, that has or can 
be reasonably predicted to have one or more of the following effects: 

1)​ placing the student in reasonable fear of harm to the student's person or property; 
2)​ causing a substantially detrimental effect on the student's physical or mental health; 
3)​ substantially interfering with the student's academic performance; or 
4)​ substantially interfering with the student's ability to participate in or benefit from the services, 

activities, or privileges provided by a school. 
 
Bullying 
Bullying may take various forms, including without limitation, one or more of the following: harassment, 
threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft, public 
humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying. This list is 
meant to be illustrative and non-exhaustive. 
 
Bullying behaviors may also qualify as other inappropriate behaviors listed in the SCC. When deciding 
whether inappropriate behavior constitutes bullying, administrators should consider the student’s intent, 
the frequency or recurrence of the inappropriate behavior, and whether there are power imbalances 
between the students involved. While bullying is often characterized by repeated acts, sometimes a single 
incident constitutes bullying depending on the student’s intent and power imbalances. 
 
If the student who engaged in bullying behavior is a student with a disability, the school shall convene the 
IEP Team to determine if additional supports and services are needed to address the inappropriate 
behavior and develop the student’s social and emotional skills. The team may also consider examining 
the environment in which the bullying occurred to determine if changes to the environment are warranted. 
For example, the IEP Team should consider a behavior intervention plan for the student or review a 
current behavior intervention plan and revise if necessary. The Principal/Designee shall comply with the 
Procedural Safeguards for Discipline of Students with Disabilities/Impairments when considering 
interventions and consequences for students with disabilities. 
 
Cyberbullying 
means using information and communication technologies to bully.  This definition includes cyberbullying 
by means of technology that is not owned, leased, or used by the school district when an administrator or 
teacher receives a report that bullying through this means has occurred.  This Policy does not require a 
district or school to staff or monitor any non school-related activity, function, or program. 
 
Retaliation 
means any form of intimidation, reprisal including but not limited to the submission of knowingly false 
bullying allegations, or harassment directed against a student who reports bullying, provides information 
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during an investigation, or witnesses or has reliable information about bullying.  Retaliation is prohibited 
and will result in the imposition of appropriate interventions/ consequences according to this Policy and 
the SCC. 
 
Peer Conflict 
means disagreements and oppositional interactions that are situational, immediate and developmentally 
appropriate. When school employees are aware of peer conflict, they are expected to guide students in 
developing new skills in social competency, learning personal boundaries and peaceably resolving 
conflict, and to model appropriate social interactions. These interventions are designed to prevent Peer 
Conflict from escalating to Bullying. 
 
Procedures 
 
Consistent with federal and State laws and rules governing student privacy rights, includes procedures for 
promptly informing parents or guardians of all students involved in the alleged incident of bullying within 
24 hours after the school's administration is made aware of the students' involvement in the incident and 
discussing, as appropriate, the availability of social work services, counseling, school psychological 
services, other interventions, and restorative measures. The school shall make diligent efforts to notify a 
parent or legal guardian, utilizing all contact information the school has available or that can be 
reasonably obtained by the school within the 24-hour period “Restorative measures" means a continuum 
of school-based alternatives to exclusionary discipline, such as suspensions and expulsions, that: 

(i) are adapted to the particular needs of the school and community, 
(ii) contribute to maintaining school safety, 
(iii) protect the integrity of a positive and productive learning climate, 
(iv) teach students the personal and interpersonal skills they will need to be successful in school 
and society, 
(v) serve to build and restore relationships among students, families, schools, and communities, 
and 
(vi) reduce the likelihood of future disruption by balancing accountability with an understanding of 
students' behavioral health needs in order to keep students in school. 
(vii) increase student accountability if the incident of bullying is based on religion, race, ethnicity, 
or any other category that is identified in the Illinois Human Rights Act. 
 

When an incident of bullying is reported, Intrinsic Schools will follow the procedure as follows: 
(A) Making all reasonable efforts to complete the investigation within 10 school days after the 
date the report of the incident of bullying was received and taking into consideration additional 
relevant information received during the course of the investigation about the reported incident of 
bullying. 
(B) Involving appropriate school support personnel and other staff persons with knowledge, 
experience, and training on bullying prevention, as deemed appropriate, in the investigation 
process. 
(C) Notifying the principal or school administrator or his or her designee of the report of the 
incident of bullying as soon as possible after the report is received. 
(D) Consistent with federal and State laws and rules governing student privacy rights, providing 
parents and guardians of the students who are parties to the investigation information about the 
investigation and an opportunity to meet with the principal or school administrator or his or her 
designee to discuss the investigation, the findings of the investigation, and the actions taken to 
address the reported incident of bullying. 
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Interventions may be taken to address bullying, which may include, but are not limited to, school social 
work services, restorative measures, social-emotional skill building, counseling, school psychological 
services, and community-based services. 
 
Reporting Process 
In order to report an incident of bullying to the school, the community and all stakeholders should email 
downtowndeans@intrinsicschools.org or call 708-887-2810. Reports can be made anonymously, but this 
shall not be construed to permit formal disciplinary action solely on the basis of an anonymous report. 
 
The Principal or designee shall post this policy on the school’s publicly accessible website, if any, and 
include it in the student handbook, and, where applicable, post it where other policies, rules, and 
standards of conduct are currently posted. The policy must also be distributed annually to 
parents/guardians, students, and school personnel, including new employees when hired. 
 
As part of the process of reviewing and re-evaluating the policy under subsection (d) of Procedures 
(above), contains a policy evaluation process to assess the outcomes and effectiveness of the policy that 
includes, but is not limited to, factors such as the frequency of victimization; student, staff, and family 
observations of safety at a school; identification of areas of a school where bullying occurs; the types of 
bullying utilized; and bystander intervention or participation. The non-sectarian nonpublic school may use 
relevant data and information it already collects for other purposes in the policy evaluation. The 
information developed as a result of the policy evaluation must be made available on the Internet website 
of the school. If an Internet website is not available, the information must be provided to school 
administrators, school board members, school personnel, parents, guardians, and students. 
 
Requires all individual instances of bullying, as well as all threats, suggestions, or instances of self-harm 
determined to be the result of bullying, to be reported to the parents or legal guardians of those involved 
under the guidelines provided in paragraph (4) of this definition.  
 
Restorative Measures 
Restorative measures means a continuum of school-based alternatives to exclusionary discipline that are 
adapted to the particular needs of the school and community, contribute to maintaining school safety, 
protect the integrity of a positive and productive learning climate, teach students the personal and 
interpersonal skills they will need to be successful in school and society, serve to build and restore 
relationships among students, families, schools, and communities, and reduce the likelihood of future 
disruption by balancing accountability with an understanding of students’ behavioral health needs. 
 

HATE SPEECH POLICY​
 

Intrinsic SchoolsI has not and will not tolerate hate speech.This Policy applies to all students, employees 
and third parties who visit or otherwise interact with Intrinsic, and the Policy applies to all employment 
functions and all educational programs of Intrinsic.  This Policy may also apply to conduct that occurs off 
school grounds, including online or electronic conduct, if Intrinsic finds that the conduct occurred in the 
context of an employment or education program or activity of Intrinsic. 
 
Hate Speech and Harassment Definition  ​
Hate Speech or Harassment is behavior aimed at a person’s sex, gender identification, race, religion, 
creed, age, national origin, ancestry, pregnancy, marital or parental status, sexual orientation, or disability 
that substantially interferes with a student’s school performance or creates an intimidating, hostile, or 
offensive school environment. Hate Speech or Harassment may be verbal, non-verbal, or physical acts 
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during all competitions. This policy and procedure is designed to provide a consistent, rational framework 
for managing and dealing with situations in which someone has used hate speech towards a student or 
member of staff.  
 
Reporting Process  
Any person (student, parent/guardian or staff member) may report an incident of hate-motivated speech  
(whether or not the person reporting is the person alleged to be the victim of conduct), in person, by mail, 
by telephone, or by electronic mail, using downtowndeans@intrinsicschools.org or call 708-887-2735.  
Intrinsic encourages individuals to report such acts as soon as possible after the act has occurred.  

A.​ Reports may be submitted anonymously.  
B.​ Anyone submitting a report should not experience “adverse consequences” because they chose 

to file a report 
 
It is the responsibility of the school administration team (or designee) to promptly and appropriately 
respond to hate-motivated behavior. Any complaint of hate-motivated behavior shall be documented and 
investigated appropriately.  If determined to be discriminatory, interventions or disciplinary action may be 
taken in accordance with ILSC. Interventions may include, but are not limited to, educating the person on 
the harm the comment or statement made caused, providing school social work services, restorative 
measures, social-emotional skill building, counseling, school psychological services, and 
community-based services. Disciplinary actions will be in accordance with the student behavioral 
consequences as mentioned beginning on page 13 of the Student Code of Conduct.  
 
If, during the investigation, it is determined that a complaint is about nondiscriminatory behavior, the 
principal or designee shall inform the complainant and shall take all necessary actions to resolve the 
complaint.  
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